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 From the victims of these highly unethical, arrogant and publicly deceptive society officials that continually are allowed to walk all over their victims while every Qld Government Department lets them do it. 
 

 BULLYING - SURVEY CONFIRMS WHAT WORKERS KNOW
There has been increased media coverage of the serious issue of bullying in workplaces, with the release of a survey by corporate health specialist Health Works. 

The survey found that 85% of employees had either been victims of bullying or had seen others bullied at work. 

The survey found bullying is on the increase yet preventative and practical measures for dealing with the problem are not keeping up, with only 47% of businesses saying that they have a written policy for bullying in the workplace.                                      

QLD - NEW BULLYING GRIEVANCE PROCEDURE                                       

The new procedure will come into effect in August this year and was introduced after the Beattie Labour Government set up a special taskforce to tackle the growing issue of workplace bullying, which is estimated to cost the nation up to $13 billion a year. 

Under the grievance procedure mediation is offered to the parties involved.                                                                                     

◁ Qld branch of svdp have these in place but do not use them they are clearly guilty because of this.    ▷                                                                                                  

MANUAL HANDLING IN THE FOOD INDUSTRY                                                                                   ◁ Qld branch of svdp is guilty of mishandling food. ▷
◁ Qld branch of svdp allowed volunteers to open sealed food boxes and the volunteers handled the food in the now opened food boxes. 

They distributed the food to the public in their (Qld branch svdp), emergency relief. ▷                                                                                                  

◁ Judy Tierney a svdp state vice president told Cairns administrator Maree Fell and diocesan president marc king  “To stop the volunteers handling the food” administrator Mrs Maree Fell told judy Tierney  “That it was nothing to do with you” Marc king was not interested in doing anything about the request. 

Unfair bosses can break your heart Unreasonable and unfair bosses are more than a pain at work - they can also pose a significant threat to your health. A study has shown that UNFAIR BOSSES can drive up their employees' blood pressure, increasing their long-term risk of a heart attack or stroke. 

A team from Buckinghamshire Chilterns University College carried out tests on 28 female healthcare assistants (HCAs), who were asked to score the interpersonal style of their supervisors, including whether their bosses encouraged discussion and whether they were perceived as unfair. 

The researchers then took the readings from blood pressure monitors worn by the HCAs every 30 minutes for 12 hours over three working days. 

BLOOD PRESSURE READINGS IN ONE GROUP WHEN IT WAS WORKING FOR A BOSS THEY CONSIDERED TO BE UNFAIR.                                                                                                     THE SYSTOLIC READING ROSE BY- 15 mg Hg, AND THE DIASTOLIC READING BY 7 mm Hg. AN INCREASE OF 10 MM HG IN SYSTOLIC AND 5 MM HG IN DIASTOLIC 
BLOOD PRESSURE is associated with a 16 per cent increased risk of coronary heart disease and a 38 per cent increased risk of stroke. 

There were only tiny changes in the blood pressure of the other group. 

The researchers, writing in the journal Occupational and Environmental Medicine, argue that THEIR FINDINGS PROVIDE CLEAR EVIDENCE THAT SHOW A BOSS WHO IS PERCEIVED AS BEING UNFAIR CAN CAUSE STRESS, AND UNDERMINE THE HEALTH AND WELLBEING OF THEIR STAFF.

ON MORE THAN ONE OCCASION RHONDA WALLACE HAD TO LEAVE WORK FROM SVDP BECAUSE OF RAISE BLOOD PRESSURE. 

“ Bullying may include one or more of the following - as long as at the time the behaviour happened the above definition of bullying was met (although please note that this list is not exhaustive):

♦ Aggressive or frightening behaviour directed towards a person or group of persons such as swearing at, shouting at, intimidation or threatening violence

♦ Threats to make, or actively making, someone’s work or home life difficult

♦ Threats of or actual assault against someone, or damaging or threatening to damage someone’s belongings, or equipment with which the person works

♦ RUDE, BELITTLING OR SARCASTIC COMMENTS DIRECTED TOWARDS A PERSON OR PERSONS

♦ Abusive, belittling or intimidating phone calls, emails, notes etc. directed to the intended recipient.

♦ BAITING OR UNREASONABLE TEASING

♦ Nasty practical jokes

♦ PUBLICLY BELITTLING SOMEONE’S OPINIONS, OR DISMISSING THAT PERSON’S CONTRIBUTION WITHOUT GOOD REASON

♦ Standing in someone’s way or deliberately blocking his/her path in an intimidating manner

♦ Deliberate and unreasonable isolation or exclusion of a person or persons from work discussions, communication or other work-related activities

♦ ABUSE OF MANAGEMENT OR SUPERVISORY POWER – for example, excessive and unreasonable work scrutiny; inappropriate or unreasonable criticism of, or punishment about, someone’s work or behaviour; constantly and inappropriately changing and/or 

SETTING IMPOSSIBLE DEADLINES, tasks or targets; inappropriate or unreasonable blocking of promotion, training, development or other work opportunities; BRANDING AS A TROUBLEMAKER A PERSON WHO RAISES LEGITIMATE WORKPLACE GRIEVANCES AND SEEKS TO EXERCISE THEIR RIGHTS IN A LEGITIMATE MANNER.”

Proposed amplification of the definition – in terms of behaviour that would not be seen as bullying.

It is also equally important to define what might be considered to be reasonable behaviour and therefore not be considered as bullying.

The WA and Victorian OH&S agencies, researchers and other employers tend to list the following examples as being not bullying:

♦ Behaviour that is genuinely acceptable to everyone involved, and that does not break any law

♦ Fair and appropriate supervisory practices, and fair and appropriate work performance assessment, counselling and disciplinary practices – that is, those where there is no intimidation, unnecessary shouting, belittling, favouritism, etc.

We are recommending that the NSW Law Society should do the same – by using words such as those suggested below.

“BULLYING DOES NOT INCLUDE:

♦ Reasonable behaviour that does not break any law

♦ Setting reasonable workplace goals and standards including work deadlines – bearing in mind lawyers’ professional responsibilities to act in the best interests of clients, but to do so without jeopardising the health or safety of any employee or other work colleague

♦ Reasonable supervisory practices

♦ Reasonable work performance assessment, counselling and disciplinary practices

♦ Fair and legitimate exhortation by management to encourage or urge staff members to give of their best

♦ OCCASIONAL, ONE-OFF INCIDENTS – FOR EXAMPLE, LOSING YOUR TEMPER, SHOUTING OR SWEARING.” IS NOT BULLYING!

