An Explanation of Ethics
Ethics are the rules or standards of conduct any society imposes in respect of the rights and interests of its members recognising the fundamental moral principles that underpin every decision and action a member of that society may make. In the work environment these principles can be used to provide guidance in situations where no specific rules are in place, or where matters are unclear. They help determine what is right and proper in our actions. 

Ethics Principles
This code of conduct is based on the following ethics principles as stated in the Public Sector Ethics Act: 

· Respect for the law and the system of government;

· Respect for persons; 

· Integrity; 

· Diligence; and 

· Economy and efficiency. 

Ethics Obligations
This section outlines the ethics obligations as stated in the Public Sector Ethics Act. 

9.1 Obligation: Respect for the Law and System of Government 
A public official should uphold the laws of the State and the Commonwealth and carry out official public sector decisions and policies faithfully and impartially. 

This obligation does not detract from an appointed public official's duty to act independently of government if the official's independence is required by legislation or government policy, or is a customary feature of the official's work (e.g. Judges, Royal Commissioners). 

9.2 Obligation: Respect for Persons
A public official should treat members of the public and other public officials honestly and fairly, and with proper regard for their rights and obligations. 

A public official is to act responsively in performing official duties. 

9.3 Obligation: Integrity
In recognition that public office involves a public trust, a public official should seek to maintain and enhance public confidence in the integrity of public administration and advance the common good of the community the official serves. Having regard to that obligation, a public official: 

· should not improperly use his or her official powers or position, or allow them to be improperly used; 

· should ensure that any conflict that may arise between the official's personal interests and official duties is resolved in favour of the public interest; and 

· should disclose fraud, corruption, misconduct and maladministration of which the official becomes aware. (Procedures for doing this are set out in the Criminal Justice Actand the Whistleblowers Protection Act). 

9.4 Obligation: Diligence
In the performance of official duties, public officials should exercise proper diligence, care and attention. Officials should seek to achieve high standards of public administration. 

9.5 Obligation: Economy and Efficiency
In performing their official duties, public officials should ensure that public resources are not wasted, abused, or used improperly or extravagantly. 

Other Professional Codes
The Service acknowledges that codes of professional ethics exist for many established professions (e.g. Medical Practitioners, Psychologists) and that the existence of these codes may lead to ethical conflicts or dilemmas for members who are employed by the Service in their professional capacity. 

Codes applicable to professionals or individual classes of members employed by the Service should be read in conjunction with this code. Where any conflict does arise involving professional ethics standards and the provisions of this code, the Service's right to determine what is to be done in any resolution process should be recognised by the affected member and their professional body. 

Individuals or professionals placed in this position are encouraged to raise and discuss their concerns within the Service. Where such a conflict does occur, the professional body of the affected member should be involved in any resolution process to ensure that the justification of the profession's ethical standards does not rest solely with the individual professional.

 

What is a whistleblower?
Whistleblowers make certain wrongdoings known for the benefit of the public. In Queensland, Whistleblowers are protected by law from criminal prosecution or legal action against them.

Who can be a whistleblower? 

The Whistleblowers Act protects a Queensland public servant or public sector employee who makes known for the benefit of the public wrongdoings, which occur in their workplace.

The types of wrongdoings that can be made known are:

· substantial waste of public funds 

· official misconduct 

· maladministration e.g. illegal or oppressive or improper administrative action.

The act also protects anyone who makes known a significant danger to the health or safety of a person with a disability or anyone who makes known significant dangers to the environment. The act protects the whistleblower from anybody retaliating. 

Who should a whistleblower tell?
You should tell somebody in the organisation in which the wrongdoing happened or any member of legislative assembly or the Crime and Misconduct Commission.

QPRIME

The Queensland Police Service is currently preparing to implement a single, new policing information system that will consolidate and replace many of the numerous information systems currently being used in the Service.

When fully implemented, QPRIME (Queensland Police Records and Information Management Exchange) will be used to manage most policing incidents and conduct performance reporting, task management and information analysis. Due to the large scope of the QPRIME Project, it is being implemented in three phases, commencing in early 2006.

The QPRIME integrated policing solution will comprise:

· QPRIME - a Commercial-off-the-Shelf law enforcement information system, Niche RMS, being supplied by Niche Technology Inc., Canada, which will enable all police incidents to be recorded and managed in a single system; 

· QPRIME Analysis - a suite of reporting and Information Analysis tools which will enable police to easily access and analyse information held in QPRIME; and 

· QPRIME Mapping - a mapping and Geographical Information System linked to QPRIME, which will enable police to map incidents, places of interest and policing boundaries.

QPRIME Objectives:

· To reduce the administrative burden for operational police; 

· To improve the effectiveness of operational policing; 

· To improve the efficiency of operational policing; 

· To enhance the targeting of operational police time and resources; 

· To improve system availability, flexibility and support costs; 

· To reduce crime; 

· To increase public confidence; 

· To provide a strategic platform for future initiatives; 

· To improve value through quality integrated incident information; and 

· To improve service delivery to the community.

The QPRIME Project Team can be contacted by calling (07) 3364 6464.

